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UIB Doctoral School Code of Best Practice 
 

1 Introduction 
 

The Code of Best Practice (CBP) of the Doctoral School of the University of the Balearic 
Islands (EDUIB) is a set of recommendations and commitments regarding research activity 
practice aimed at boosting the quality of research undertaken at the School; planning for 
integrity issues with regard to member behaviours; and favouring a good working 
environment and interpersonal relationships between its members and the rest of the 
academic community.  

The content is complementary to what is already set out in current legal regulations and is 
based on the European Charter for Researchers and other best scientific practice documents 
from public research institutes.  

This Code of Best Practice is a collective self-governing instrument approved by the school's 
management board and ratified by the UIB Executive Council. It is supervised and updated by 
the school's management board.  

The EDUIB was created by Regulatory Agreement 10041/2011 of the Governing Council of 
22nd November 2011 (FOU 357, 16th December) and includes the PhD programmes that have 
attained a Mention of Excellence awarded by the Ministry of Education, as per what is set out 
in said Agreement, which also includes its mission, vision, functions and structure.  

For the purposes of this document, any person linked through his/her activity to the School is 
deemed to be an EDUIB member, i.e. registered doctorands on a PhD programme affiliated 
with the EDUIB; admin and services staff who provide support to the School; researchers who 
participate on PhD programmes affiliated with the School, regardless of their 
professional/contractual relationship with the UIB; representatives from companies that have 
signed an agreement with the EDUIB; and any other person who undertakes teaching or 
research tasks, whether temporarily or in an ongoing capacity.  

2. Distribution and Application Commitment 
 

The EDUIB management board and the director, on its behalf, shall distribute a copy of this 
CBP to all School staff and provide a copy to any new individual who joins the School.  

The EDUIB shall include a link to the current CBP content on its website so that it may be 
consulted and users may have open access to it.  

The CBP shall be reviewed by the the school's management board at least every year as long 
as the circumstances so allow.  
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New versions of the CBP that come out of the review process shall be approved by the 
management board and replace earlier versions that may be in effect.  

The school's management board shall ensure that school members adhere to what is set out 
in this CBP.  

3. General Principles Governing Scientific Activity 
 

Today's world is inexplicable without the contributions made by science; nor would daily life 
be possible without using the technology products that are part of our everday existence. All 
scientific disciplines, whether related to natural or social sciences or the humanities, have 
contributed to advancing knowledge and progress in material life. Nonetheless, just as with 
any other human activity, science should be subject to ethical principles that ensure 
specifically human dignified behaviour. These principles underlie this Code of Best Practice so 
that scientific activity at the EDUIB fosters an understanding of the world and improves 
humanity's quality of life.  

1. Freedom of Research. The first of these principles is recognising human beings as free 
autonomous subjects in research. This means that the interests of science must not prevail 
over human beings, i.e. science is at the service of the common good and not the other way 
around. Moreover, scientists and those who design scientific policies are obliged to morally 
justify their objectives and priorities.  

Researchers should focus their work on thought and expression, as well as the freedom to 
determine problem-solving methods, within the framework of recognised ethical principles 
and practices.  

Researchers should, however, recognise the limitations to this freedom that could arise as a 
result of particular research circumstances (including supervision/guidance/management) or 
operational constraints, e.g. for budgetary or infrastructural reasons or, especially in the 
industrial sector, for reasons of intellectual property protection.  

2. Ethical Principles. Researchers should adhere to the recognised ethical practices and 
fundamental ethical principles appropriate to their discipline(s), as well as to ethical 
standards as documented in the different national, sectoral or institutional Codes of Ethics.  

Specifically, this implies respect for human dignity, in particular where they are objects of 
experimentation. Wherever health and rights are at stake, their consent must be obtained, 
which shall be freely granted and include information on the risks and possible consequences 
that may arise from improper or incorrect use of science on their person.  

It also implies recognising that no field shall promote research that impinges on the health or 
dignity of human beings, including those that justify racism, negate the holocaust or excuse 
terrorism. Although the scientist and institution cannot be held directly responsible for the 
use that may be made of the knowledge they provide to the common good, they shall avoid 
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joining projects and distributing information where they suspect that they may have a high 
likelihood of being used for inappropriate purposes.  

In the same vein, researchers must respect the principles of equal treatment and 
opportunities between men and women in the planning, performance and development 
processes for their research, and ensure they avoid stereotypes and barriers that involve 
ongoing preservation of any type of gender inequality.  

3. Responsibility. The third principle is the assumption of responsibilities when undertaking 
scientific activities. Scientists are responsible to human beings, the rights of whom are always 
inviolable. They are also responsible to living organisms and the environment, having to 
avoid unnecessary suffering of the former and ensuring the integrity and optimum 
functioning of the Earth system. Present generations are responsible to future generations for 
the world they leave behind. For this reason, scientists must particularly foment ethical 
reflection so that the extraordinary possibilities arising from scientific research contribute to 
improving, as opposed to impairing, living conditions in the future.  

Researchers should make every effort to ensure that their research is relevant to society and 
does not duplicate research previously carried out elsewhere.  

They must avoid plagiarism of any kind and abide by the principle of intellectual property and 
joint data ownership in the case of research carried out in collaboration with a supervisor(s) 
and/or other researchers.  

Researchers should ensure, if any aspect of their work is delegated, that the person to whom 
it is delegated has the competence to carry it out.  

4. Accountability. The fourth principle is accepting that research must be transparent. 
Scientists must always be ready to justify their work, since this recognises the importance of 
the opinion of their peers to assess their discoveries on the one hand and, on the other, the 
social impact of scientific activity.  

Researchers across all levels, including researchers in training, need to be aware that they are 
accountable towards the public or private bodies that hire or subsidise them, and, in general, 
towards society, and that they are accountable for the efficient use of funds provided to them, 
whereby they must comply with the efficient, proper and transparent principles of financial 
management.  

5. Contractual and Legal Obligations. Researchers at all levels, including researchers in 
training, must be aware of the regulations governing training and/or working conditions. This 
includes regulations on intellectual property rights and the requirements of possible sponsor 
or funding entities, regardless of the nature of the contract.  

6. Health and Safety. Researchers across all levels, including researchers in training, must 
adopt safe working practices at all times, in accordance with national legislation and 
including the adoption of necessary health and safety measures and recovery from technical 
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computer incidents. They must also know the current legal requirements regarding data 
protection and confidentiality, and adopt the necessary measures to comply with them at all 
times.  

7. Dissemination and Exploitation of the Results. Given that research pursues expanding 
the frontiers of knowledge and the good of humankind, the distribution and use of results 
arising from research activity is a duty and an inalienable part of this activity. In this sense, 
researchers must generally ensure results from their research are distributed and used 
through, for example, publishing articles, issuing releases and transferring them to other 
research contexts or, where applicable, the productive sector, including the marketing 
thereof.  

Thus, scientific activity requires being subject to best practice. Scientists are obliged to adjust 
their activity to the aforementioned ethical principles. Best practice affects research 
procedures and results. The current state of science requires teamwork, communal human 
and material resources, and project and programme management where all researchers have 
defined commitments and responsibilities. Consequently, for best scientific practice, the 
honest nature of scientists, their vocation and initiative do not suffice. Always in line with the 
values of individual liberty and creativity, the requirement and acceptance of certain best 
practice norms must be explicit in the contractual commitment of researchers at the 
institution where they undertake their work and with the society that promotes it.  

4. Supervision of Research Staff in Training 
 

1. Assigning a Tutor. Anybody registered on a PhD programme affiliated with the School or 
linked to the EDUIB via a contract, grant or agreement aimed at acquiring training linked to 
research (doctorands, research support technicians, undergraduate students who perform 
initial research tasks, doctorands from other universities undertaking a research stay, post-
docs, etc.) shall have an assigned tutor. 

2. Tutor Responsibilities. In general, tutors advise and guide individuals in training in their 
post and ensure that training expectations are fulfilled in accordance with the initial scope 
and within the set timeframe. They function as an intermediary with the school's 
management bodies. In the case of doctorands, the tutor's responsibilities are those set out 
in Regulatory Agreement 13084/2019 of 10th April whereby doctoral studies regulations at the 
UIB are approved (FOU 481, 17th May), without prejudice to the responsibilities 
corresponding to the thesis supervisor, which are set out in the aforementioned Agreement.  

3. Tutor Obligations. Generally, the following are deemed to be specific obligations of the 
tutor and, where applicable, are shared with the thesis supervisor: a) personally and regularly 
interacting with staff in training for whom they are responsible to supervise the training 
process; b) holding periodic meetings to discuss progress in tasks of staff for whom they are 
responsible and contributing to their scientific and methodological update; c) monitoring the 
working conditions of staff in training, as well as their appropriate awareness of occupational 
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hazard prevention; d) updating staff in training with regard to current legal requirements that 
affect scientific practice.  

4. Rights and Duties of Staff in Training. Staff in training have different rights and duties 
from other individuals with a contractual tie to the School. The tutor and, where applicable, 
the thesis supervisor must be particularly diligent with scientific staff in training and avoid 
them becoming involved in tasks that are not part of said training. As a general rule, the 
following are deemed to be obligations for staff in training: a) maintaining a structured and 
regular relationship with their tutors and, where applicable, thesis supervisors; b) maintaining 
an updated record of all results and findings from their tasks. In the case of doctorands, this 
record is done via the doctorand activities document referred to in Regulatory Agreement 
13084/2019, of 10th April, whereby doctoral studies regulations at the UIB are approved (FOU 
481, 17th May); c) regularly submitting progress in their work through reports and/or seminars 
aimed at audiences linked to the areas where they work on their activity; d) actively getting 
involved in their learning process through attendance at seminars, courses, etc. that may be 
held at the School, as well as scientific conferences and encounters in the area of their 
activity.  

5. Research Projects Sponsored by For-profit Companies or Institutions 
 

1. Accountability and Primacy of Interests. When exchanging or transferring knowledge 
and technology with private entities, the public interest must always prevail; in this sense, 
agreements must be completely transparent. Moreover, the EDUIB shall establish the 
necessary limitations in order to protect the intellectual freedom of its researchers, and avoid 
disproportionate confidentiality commitments or unjustified restrictions for publishing 
obtained results.  

2. Industrial Property Rights. Where research staff taking part in a project promoted by 
industry fundamentally contribute to its design and performance, the necessary agreements 
shall be established with the promoting entity in order to share the corresponding industrial 
and intellectual property rights.  

3. Intellectual Property Rights. Where a research group provides technical services or 
research staff exclusively take part in data collection for a project developed by third parties, 
the communication and publication terms and conditions for the results obtained shall be 
established by mutual accord with the promoting entity, taking into account the provisions 
set out in the section on publication, protection and distribution practices. 
 
4. Financial Compensation Protocol. All arrangements made between the sponsoring entity 
and the EDUIB as a representative of the person or persons responsible for the research shall 
be set out in the corresponding agreement(s). The agreement shall include all details relating 
to financial compensation directly or indirectly linked to the research. These agreements shall 
be accessible for bodies, committees and supervising individuals for the agreed issue.  
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6. Publication, Protection and Distribution Practices 
 

1. Publication in Peer-reviewed Journals. In accordance with point 2.7 herein, researchers 
shall ensure that they release the results of their work through, amongst other methods, 
publishing articles in specialised journals in the area of their research. Results from scientific 
research in any area must always be subject to peer review. In this sense, the publication of 
results in journals or other media with expert assessment is an essential part of the research 
protocol. As far as possible, research results should be published in international indexed and 
high-impact journals. 
 
2. Protecting Results with Potential Commercial Interest. Where the results obtained from 
research may lead to interventions or applications likely to be protected due to their 
commercial interest, the person responsible for the research projects is obliged to notify the 
EDUIB about this and manage the publication of the results in scientific journals, taking into 
account this likelihood. 
 
3. Unpublished Results. Failure to publish research results or an overlong delay thereof may 
comprise gross misconduct due to misappropriation of resources. Publishing results of 
studies where people have participated as trial subjects is an ethical imperative. 
 
4. Fragmented Publication. Fragmented publication of a research block is not acceptable. 
Fragmentation is solely justified due to length. 
 
5. Repeated Publication. Duplicated or redundant publication is deemed an unacceptable 
practice. 
 
6. Bibliographical References to Third Parties. Both in publications and patent files or 
utility models, it is necessary to include reference to all those works directly related to the 
research and, at the same time, avoid unjustified or honorary references. References to third-
party works must sufficiently recognise their merits. 
 
7. Acknowledgements. The acknowledgements section of a publication must be strict. The 
individuals or institutions mentioned must have the right to decline being mentioned. Some 
journals require written permission to be submitted from those individuals who appear in the 
acknowledgements. This practice is also applicable to mentions referring to personal 
communication. 
 
8. Institutional Credits and Support. Conference papers or any other type of prior 
presentations, as well as final publication of research results, must explicitly mention: a) the 
institutions or centres to which the authors belong and the location of the research; and b) 
the details of the grants, sponsorships or financial support received. 
 
9. Commitment to Society and Presentation in the Media. Researchers must ensure that 
society in general is made aware of their research activities, thus improving the public's 
understanding of science. In this sense, presenting results in the media must always include 
an explanation or an adapted part of the presentation for non-specialised audiences. The 
name of the authors in this type of public presentation must always be associated with their 
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institutions and, wherever possible, the grants and support received must be mentioned 
therein. 
 
10. Early Media Submission. Communicating and distributing research results to mass 
media before they have been scrutinised by peers (expert assessment) is deemed 
unacceptable, i.e. before being accepted for publication or presented at certain types of 
conferences. 
 
11. Use of Publications for Assessment Purposes. In personal or group assessments where 
scientific publications are analysed, the assessment for promotional or any compensation 
purpose shall always be based on the quality and potential relevance of the scientific output, 
and not simply on its name. 
 

7. Authorship of Scientific Work, Publications and Patents 
 

1. Author Status. Author status does not depend on the fact that the person belongs to a 
specific profession or seniority position, or on the nature of the employment relationship, but 
rather on the type of contribution to the research. 
For full author status of a publication or patent, it is necessary: a) to have substantially 
contributed to the creative process, i.e. its conception and design, or the analysis and 
interpretation of the data; b) to have contributed to preparing papers, reports or resulting 
publications; and c) to be able to present the personal contribution to the research in detail 
and discuss the main aspects of the research as a whole. 
Merely taking part in obtaining resources or data collection, such as supplying routine data or 
providing test subjects does not necessarily grant author status, although it is likely to be 
recognised in the acknowledgements. For research where samples, analyses or opinions from 
third parties are planned, a prior communication and authorship plan should be established 
that takes into account the potential intellectual contribution to the project and any other 
dimension related to authorship rights. 
The person linked to the research group who, due to his/her seniority position or 
employment relationship, demands to be mentioned as an ex officio author is violating 
academic freedom and committing an act of injustice and, even, an abuse of authority. 
Inversely, failure to name any individual who has made proven contributions as per the 
aforementioned criteria represents an act of undue appropriation of intellectual property by 
the other authors. 
 

8. Dispute Resolution 
 

1. Disputes between Individuals linked to the School. Where disputes arise between 
persons linked to the School, the procedure established for the purpose shall apply. 
 
2. Non-adherence to the CBP. Where any behaviour that is not in line with this CBP is 
detected, the director of the School shall intervene with the person or persons responsible for 
resolving any problems that may arise. 
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*All names of governing and representation bodies, positions, functions and members of the academic community, as 
well as any other that appear in this regulation in the masculine gender, should be deemed as referring indistinctly to 
the masculine and feminine gender, as per the sex of the person in question. 
 

Appendix I 

REGULATORY ON: biomedical research, the requirements for importing 
and exporting biological samples, clinical trials with medications,… 
 
– Act 14/2007, of 3rd July, on biomedical research.  
 
– Act 14/2006, of 26th May, on assisted human reproduction techniques. 
 
– Royal Decree 65/2006, of 30th January, whereby the requirements for importing and 
exporting biological samples are established. 
 
– Royal Decree 1090/2015, of 4th December, whereby clinical trials with medications, ethics 
committees and the Spanish Clinical Studies Registry. 
 
– Royal Decree 120/2003, of 31st January, whereby the requirements to perform controlled 
experiments for reproductive purposes on previously frozen oocyte fertilisation or ovarian 
tissue linked to assisted human reproduction techniques are regulated. 
 
– Act 41/2002, of 14th November, on the basic regulation of patient autonomy, rights and 
obligations regarding clinical information and documentation. 
 
– Act 30/1979, of 27th October, on organ extraction and transplant. The World Medication 
Association Declaration of Helsinki (ethical principles for medical research on human beings). 
 
– Ratification instrument of the agreement to protect human rights and the dignity of human 
beings with regard to biology and medicine applications (agreement on human rights and 
biomedicine). Oviedo, 4th April 1997. 
 
– UNESCO Universal Declaration on the Human Genome and Human Rights. 
 
B. Using Animals for Experiments 
 
– Act 32/2007, of 7th November, on treating animals in use, transport, experimentation and 
sacrifice. 
 
– Royal Decree 65/2006, of 30th January, whereby the requirements for importing and 
exporting biological samples are established. 
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REGULATORY REFERENCES 
 
A. Human Experimentation 
 
– Royal Decree 53/2013, of 1st February, whereby the basic regulations applicable to the 
protection of animals used in experiments and for other scientific purpose, including 
teaching, are established. 

 
– Act 8/2003, of 24th April, on animal health. 
 
C. The Protection of Researchers and Other Workers 
 
– Royal Legislative Decree 5/2015, of 30th October, whereby the consolidated text of the basic 
public employee statute act is approved. 
 
– Act 31/1995, of 8th November, on occupational hazard prevention. 
 
– Act 54/2003, of 12th December, reforming the regulatory framework for occupational 
hazard prevention. 
 
– Act 22/2011, of 28th July, on polluting waste and soils. 
 
– Royal Decree 665/1997, of 12th May, on protecting workers from hazards related to 
exposure to carcinogenic agents at work. 
 
– Royal Decree 664/1997, of 12th May, on protecting workers from hazards related to 
exposure to biological agents at work or the Technical Guide to assess and prevent hazards 
related to exposure to biological agents. 
 
 
D. Environmental Protection 
 
– Act 42/2007, of 13th December, on natural heritage and biodiversity. Act 30/2006, of 26th 
July, on plant seeds and phylogenetic resources. 
 
– Act 9/2003, of 25th April, on the confined use, voluntary release and marketing of 
genetically modified organisms. 
 
– Act 43/2002, of 20th November, on plant health. 
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– Royal Decree 58/2005, of 21st January, whereby protection measures on introducing and 
disseminating hazardous organisms for plants or plant products, as well as for export and 
transit to third-party countries, are adopted. 
 
– Royal Decree 401/1996, of 1st March, whereby the conditions to introduce hazardous plant 
organisms, plant products and other items for the purposes of trials, science and to select 
variants are established. 
 
– Ratification instrument of the Cartagena Protocol on Biosafety in the Convention on 
Biological Diversity. Montreal, 29th January 2000. 
 
– Ratification instrument of the International Treaty on Plant Genetic Resources for Food and 
Agriculture. Rome, 3rd November 2001. 
 
E. Personal Data Protection 
 
– Regulation (EU) 2016/679 of the European Parliament and of the Council of 27th April 2016 
on the protection of natural persons with regard to the processing of personal data and on 
the free movement of such data, and repealing Directive 95/46/EC (General Data Protection 
Regulation). 
 
– Organic Law 3/2018, of 5th December, on personal data protection and guarantee of digital 
rights. 
 
F. Other Legal Texts 
 
– Spanish Constitution of 1978. 
 
– Act 39/2015, of 1st October, on the common administrative procedure for public 
administrations. 
 
– Organic Law 3/2007, of 22nd March, on effective equality between women and men. 
 
– Royal Legislative Decree 1/1996, of 12th April, whereby the consolidated text of the 
Intellectual Property Act is approved, clarifying and harmonising current legal provisions on 
the matter. 
 
– Act 14/2011, of 1st June, on science, technology and innovation. 
 

The aforementioned applicable legislation and reference regulations do not represent a 
closed definitive list. Therefore, any other legal precept or regulation that may significantly or 
tangentially affect what is set out in this code of best practice shall also apply. 


